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STOPNJA BREZPOSELNOSTI:

Drzava

stopnja brezposelnosti
oktober 2018

stopnja dolgotrajno
brezposelnih (vec kot 1

najvisja
stopnja dolgotrajno

(v odstotkih) leto) oktober 2018 brezposelnih (vec kot 1
(v odstotkih) leto)
(v odstotkih)
Ceska 2,8 0,7 4,5
Slovaska 5,4 4,2 12,5
Finska 6,3 1,6 5,5
Avstralija 5 3,5 2
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Primeri zanimive prakse

* Finska (programi za mlade)

* Avstralija (politika zaposlovanja ranljivih
ciljnih skupin)
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Avstralija - dolgotrajno
brezposelni

* priblizno 2% prebivalstva je dolgotrajno brezposelnih
e 277S na teden — socialne podpore (Newstart & Youth Allowance)
od tega 64% prejema podporo vec kot 1 leto,15% vec kot 5 let
* Brezposelni so: +45, invalidi, samski starsi, Aborigini, tujci,

ziveCi na odmaknjenih obmocjih




Figure 4: The chances of leaving unemployment payments diminish over time
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Source: McGurk E (2018]: Analysis of long-term unemployed income support redpients, Long-Term Unemployed Conference,
Brisbane December 2014.
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Avstralija — obveznosti brezposelnih
Zaposlitveni nacrt:

* 20 sestankov za delo/mesec
* Work for Dole (15-25 ur/teden)
* prostovoljno delo, studij, druge sheme
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Figure 12: Australia has the lowest unemployment payments in the OECD
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source: DECD [2015): Benefits and wages database, www.oecd.org/els/benefits-and-wages-statistics.htmAccessed on 26 April 2018.
Jote: For a single person without children, recently unemployed, includes Rent Assistance
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Avstralija — sistem resevanj
dolgotrajne brezposelnosti

e/asebni izvajalci
3 (neprofitni & profitni) @







24 Employer Journeys — Engage, Equip & Deliver

Some Get my attention:
regarding disability

cncpl.ogcrs generally
start here

Help me learn how to become
disability confident and change:

e Atttudes and behaviours

- Policies and proceduras

- Legal obligation to business

benefit

- To be bamrier free to everyones
including PwD

Help me justify:

e Changing my behaviour

e Taking professional and
personal risk and to
overcome objections from
board / colleagues and
suppliers

Tell me:

- Why the law / sociaty
requires me to change
my behaviour

- About contract
compliance

- Why DDA is nesded

Tell me why disability confidence is
good for my organisation. Persuade
me disability’s a business priority.

worth the investment of time and 53

Help me to solve problems now re:
- Particular applicants, employees,
customers, suppliers and

stakeholiders

Deliver Deliver

Help me to move into
partnarship and build
employability of not yet job

Tell me you can fll my
wvacancies with suitable
people quickly. Help me

Get my

ready o attention: Somc
- Attract and recruit regarding
suitable PwD particular ewploye
- ::_":‘L:‘::;ﬁ‘:i applicants and
: e, employees wit start h
a disability
NOW!

Help me to:
- Move from particular experence of hiring thess
individuals to commitment 1o become disability
confident and barrier free to PwD routinely.




Hvala za pozornost

Dolores Kores




